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History of the
Kernersville Police Department

Kernersville is centrally located within Forsyth County in the Piedmont Triad region of North Carolina.

In 1871 William Stockton is known to be the first policeman in Kernersville with Frank Linville and Will
Gamble serving as police officers in the late 1890’s. In the early 1900's, Kernersville operated under
the constable form of law enforcement, which often required lighting of the street lamps as well as
the "keeping of the peace”.

One of the Town's noted constables was George Fontaine whose law enforcement career included
membership in the North Carolina State Highway Patrol and service as Assistant Sheriff of Forsyth
County under Sheriff Ernie Shore.

In the early 1940's the Kernersville Police Department, as we know it today, came into existence. The
first known Police Chief in the 1940's was Chief Matthews, who hired and worked with Police Officer
Dewey Sykes. Later, Dewey Sykes served as Chief of Police from 1945 through 1966, a period in excess
of 21 years. Chief Grady H. Stockton served as Chief of Police from 1966 until 1984, a period of 18
years. His son, Chief Grady C. "Neal” Stockton, was the longest serving Chief of Police serving from
1984 to 2009 a period of 25 years. Chief Kenneth W. Gamble served for three years from 2009 until
2013. Chief Scott A. Cunningham served as Chief of Police from 2013 to 2017. Chief Tim Summers has
been with the department since 1993 and has served as Chief of Police since February 2017.
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MISSION

The mission of the Kernersville Police Department is to ensure police services
are provided for, and with, the community in a legal, ethical and professional
manner.

VISION

The vision of the Kernersville Police Department is to provide professional and
dedicated service to the community where all citizens enjoy the highest

quality of life.
VALUES

Sanctity of Life: Human life has an inherently sacred attribute that should be

protected and respected at all times.

Integrity: Complete honesty, transparency, and accountability is a pillar in the
performance of our duty.

Service: Members of the Kernersville Police Department provide a higher level of service
to improve the quality of life for all in Kernersville.

Professionalism: The Kernersville Police Department will maintain a staff of well-trained,
fully equipped, competent, dedicated, compassionate, and empathetic personnel.

Commitment: Members of the Kernersville Police Department are committed to the
community we serve, the police department we represent, and to each other as we
perform our duties.

Teamwork: Members of the Kernersville Police Department understand quality of life
and public safety are maximized by the combined actions and collaborative efforts from
both, the police department and the community.
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Message from the Chief

To the Town of Kernersville,

As | say every year, it is with continued gratitude, on behalf of the men and women of your Kernersville
Police Department, that we present this annual report reflecting on 2022. We, the employees of your
police department, are truly blessed to work for, and serve, a community that recognizes and supports its
police department in a variety of ways. Each year we reflect and are proud of the accomplishments,
statistics, and community events we have been a part of shaping. Fortunately, Kernersville continues to
be a safe place to live, work, shop, and play for residents and patrons alike. The high quality of life
enjoyed here is a result of the efforts and dedication of those who proudly wear the badge and those who
work behind the scenes to support operations 24 hours a day 7 days a week. The quality of life is also the
result of collaborative efforts by our citizens, business owners, and civic organizations working together
with the department to preserve peace, order, and the sanctity of life expected in our town.

As your Chief of Police, | want to take this opportunity to recognize all of our employees. Itis because
of them that we are able to effectively do our jobs and serve this community with pride. Our staff
continues to adjust and sacrifice for the department and town as we try to fill vacancies without lowering
our hiring standards to become a Kernersville Police Officer. Their dedication and commitment are
evident in the service they provide, both civilian and sworn staff, as the quality of life and rate of crime
reflect a peaceful community to live, work, and play. For me, as your Chief, | continue to be humbled and
honored to recognize your staff of law enforcement professionals, celebrating them for all they do in their
service to the Town of Kernersville.

Likewise, representing the Town as your Chief of Police is an extraordinarily rewarding experience. It
is my continued promise to you to constantly evaluate services, policies, and procedures. We will adjust
and enhance as needed and necessary in providing a “higher level of service”. Just like every other
profession, mistakes will be made. It is incumbent upon each and every one of us, including the
community we serve, to be accountable and transparent at all times. Providing legal, ethical, and
professional service is the expectation and anything less is unacceptable. As your Chief of Police and on
behalf of the men and women of the Kernersville Police Department it is an honor to serve and protect the
Town of Kernersville. We thank you very much for partnering with us in making this a great police
department and a successful collaboration in community safety.

We would also like to recognize and thank our Town Manager, Curtis Swisher, for his continued
leadership and unwavering support. Likewise, our Mayor and Board of Aldermen, who'’s elected service
to this community is uniquely protective of this town, as a whole, and their support of the Kernersville
Police Department is a testament to the oath they all took as representing officials.

Respectfully,
TimR. Swnmumers

Tim R. Summers
Chief of Police
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GOALS AND OBJECTIVES

Deliver a higher level of service.

) Inform, educate, and collaborate with the community on
all aspects of public safety.

) Partner with the community for social events such as
“"Coffee with a Cop”, “National Night Out” and Chamber of
Commerce events.

. Build upon the “Real Time Crime Center” and camera
registry.

) Continue to add License Plate Reader (LPR) technology
through fixed cameras located in various locations in town.

Preserve the peace and maintain a high quality of life for all

citizens.

o Continue to utilize crime analysis to be proactive in
combating crime.

) Promote high visibility patrol efforts to deter and eliminate
criminal activity.

o Collaborate with citizens, homeowners associations,
business owners, etc. to foster relationships that
discourage criminal activity and enhance the quality of life.

o Utilize every division in the department to focus on crime,
trends, problems, and concerns affecting the citizens of
Kernersville.

o Educate the public and promote the security camera

registration program for the Real Time Crime Center for
business and residential use for preventative and
investigative purposes.
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GOALS AND OBJECTIVES

3. Continue to focus on roadway safety and traffic related

problems.
) Utilize approved tactics to enforce roadway safety.
o Educate the community with various events to promote

roadway safety.

o Focus on high crash areas to prevent, reduce or eliminate
the area as a hazardous traffic area.

o Continue to seek voluntary compliance with speed limits
by purchasing and installing electronic speed limit signs in
needed areas.

4. Continue to evaluate agency effectiveness and efficiency.

o Review and enhance methods and strategies for
effectiveness and efficiency, to include reviewing and
implementing resources to accomplish the mission of KPD.

o Review and redistribute tasks, as necessary, to meet the
needs of the department and the town.
o Listen to community concerns and address issues as

needed to maintain a successful partnership with the
community we serve.

o Continually evaluate policy and procedure, implement best
practices for law enforcement services and maintain CALEA
Accreditation.
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GOALS AND OBJECTIVES

5. Provide a great work environment that attracts and retains
diverse quality personnel, rewards excellence, and enhances
the skills and opportunities for all who work for the
Kernersville Police Department.

o Maintain strict hiring standards for the benefit of the
agency and the community.

o Promote, submit, and utilize department awards for
recognizing accomplishments and exceptional service to
the community.

o Provide educational assistance to personnel pursuing
Associates and/or Bachelor's Degrees from accredited

colleges.

o Provide advanced training to those who seek to improve
and advance their career.

o Invest in employee health and wellness. Address/Monitor

the needs of staff to include physical health, mental health,
fatigue, and job burnout.
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Command Staff

Jason Tilley
Patrol Services Captain

Captain Tilley began his career at the KPD in 2004.
Prior to that he worked for the Winston-Salem Police
Department. In 2009 he was transferred to CID and
worked as a Detective until promoted to Sergeant in
|| 2012. As Sergeant he worked on Patrol and Traffic

Team. In 2015 he was promoted to Lieutenant. He
- worked on Patrol and returned to CID as supervisor
i before being promoted to Captain in 2017.

Eric Pittman
Investigative and Technical Services Captain

Captain Pittman began his career at the KPD in
2005. In 2008, he was transferred to the Traffic Team
and then the Highway Interdiction Team in 2011. In
2013, he was transferred to the Narcotics Division and
worked as a Detective until he was promoted to
Sergeant on Patrol in 2017. In 2019, he was
promoted to the rank of Lieutenant on Patrol and
served in that capacity until being promoted to

Captain in 2021.

Natalie McGhee
Police Services Manager

Natalie began her career with the KPD in 2005 in the
Records Division. In 2009 she transferred into the
Administrative Division where she worked as an
Administrative Services Assistant and then
Accreditation Manager. In 2015 she was promoted
to Police Services Manager.

| Lisa Hutchens
Police Administrative
Specialist

Kimberly
Dennings

Specialist

Police Operations

Tim Summers

Chief of Police

The Department is led by Chief of
Police, Timothy R. Summers. Chief
Summers was appointed to his
position in February of 2017. Prior to
that, he served as the Department’s
Chief

career with the

Patrol Captain. Summers
began his
Kernersville Police Department in
1993,

Communications until a

accepting an opening in
Patrol
position became available in 1994.
In 1997 he was promoted and
transferred to the Narcotics Division
where he remained until 2003,
transferring to the Criminal
Investigative Division. In 2008 he
was promoted to Lieutenant and
then Captain in 2015. The Chief is
responsible for the overall
administration and operation of the
Patrol

Police Department. The

Services Captain and the

Investigative and Technical Services

Captain operate out of the

Administrative Offices, along with

the Police Services Manager, Police
Operations Specialist, and the Police

Administrative Specialist.
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Our Department

Kernersville has a population of 26,597 and covers approximately 18.423
square miles.

The Kernersville Police Department has 71 sworn and 19 non-sworn
authorized positions with four major components: Office of the Chief of
Police, Patrol Services Bureau, Investigative and Technical Services Bureau,
and Support Services Bureau. Each of these components encompasses the
various divisions and units within the department.

Our Community

The Kernersville community continuously supports their police department. A heartfelt
appreciation and thanks to all those who continue to show their loyalty.
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Organizational Chart

.

Organizational Chart
Kernersville Police Department

Chief of Police

[ Professional Standards ]

Support Services Bureau Patrol Services Burean Investigative & Technical
Manager Captain Services Bureau
Captain
P Unit " Police Administrati L
TO] nit olice Administrative | N
Teohmacian Specialist ’ K9 ‘ Criminal Investigative )
Division
\ [ 1 Lieutenant
Records Division i > g \ Detective
Supervisor Uniform Patrol Division ‘ Special Operations Division -
Specialist - Lieutenant
Assistant Narcotics Division
e Lieutenant
——— Street Anti-Crime Petectie |
Adam Platoon | Squad -
Li | Officer ‘
Sergeant ’ - = '_‘\ Ci ity Engagi ‘ Crime Analysis Unit ‘
§ Officer — | Team
= SRO Team
Baker Platoon | Sergeant |__| Planning and Accreditation
Lieutenant . ___ \ Officer ) ’ " | Unit
Sergeant e Personnel & Training T
g Team
Officer ) ‘ Reserve Officers ,L_ Sergeant \
i = - - - | Communications Division
Charlie Platoon | Trafhic Team _.‘ SM"““;ge"
Lieutenant Sty BpeIVisor
Sergeant ‘ Orf%icer Dispatcher
Officer
; : I 1 e | 1 .
[t s South Main Unit ‘ DWI Unit | Crime Prevention Unit ‘ Town Hall
Bt Officer Officer Officer | Officer

| Officer )

Revised 3/2021

2022 Male Sworn Female Male Female
. . Sworn . ape A
Demographics Officers - Civilians Civilians
Officers
# % # % # % # %

Caucasian 54 84% 6 9% 4 21% 13 | 68%
African- 1 2% 0 0% | 0 0% 0 0%
American
Hispanic 2 3% 1 2% 0 0% 2 11%
Other 0 0% 0 0% 0 0% 0 0%

Total 57 89% 7 11% 4 21% 15  79%

*7 vacant sworn positions
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Lieutenants

David Joyce Greg Hiatt Derek Marion Michael Pearson
Patrol - Adam Team Patrol - Baker Team Patrol - Charlie Team Patrol — David Team
Serving Since 1994 Serving Since 1998 Serving Since 2004 Serving Since 2002

Damien Marotz D. M. Ridings Derrick Crews
Special Operations Narcotics Criminal Investigations
Serving Since 2002 Serving Since 2000 Serving Since 2002
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Sergeants

Lance Branham Dan Wemyss Blake Jones Nicole Smith
Patrol - Adam Team Patrol - Baker Team Patrol — Charlie Team Patrol — David Team
Serving Since 2014 Serving Since 2000 Serving Since 2005 Serving Since 2005

Samuel Johnson Jimmy Deeney Frank Sanchez
Traffic Team School Resource Officers Community Engagement
Serving Since 2015 Serving Since 2004 Serving Since 2016
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Civilian Supervisors

Amy Clewis Jennifer Collins Tammy Shepherd
Communications Communications Records
Serving Since 2012 Serving Since 2022 Serving Since 2000
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Patrol Services

Bureau

Captain J.R. Tilley

The
Operations Divisions are commanded by

Uniform  Patrol and  Special
Captain  J.R. Tilley. Uniformed Patrol
consists of four platoons that operate 24
hours a day. Patrol Officers are assigned
to one of four zones within the town limits
of Kernersville. Zone patrol helps Officers
focus on community-oriented policing
where they can work closely with citizens

and business members in Kernersville.

The Special Operations Division consists of
one Lieutenant, three Sergeants, and 20
Officers.
components of the Street Anti-Crime
Squad, Traffic Team, DWI Unit, South Main
Street  Unit,
Team and the School Resource Officer

Included are operational

Community Engagement

Team. These Officers are trained in
specialized areas and support the Uniform
Patrol Division.
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The Uniformed Patrol Division is divided into four platoons: Adam, Baker, Charlie,
and David. Each platoon is comprised of a Lieutenant, a Sergeant, and six Officers.
They patrol their assigned zones 24 hours a day. Patrol Officers respond to all types
of calls for service. A call for service represents a singular incident or situation that
was called in by a citizen or a call that is initiated by the Patrol Officer. In 2022, the
Kernersville Police Department responded to 63,969 calls for service.

Number of Calls

Zone 1 11,665
Zone 2 16,925
Zone 3 17,980
Zone 4 12,847
Outside of Town Limits 4,552
Total 63,969
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Zone One covers the northern part of Town. It Zone One
is 2.74 square miles with 37 road miles. Major

roadways in this area include: North Main

Street, Piney Grove Road, East and West

Bodenhamer Street, and West Mountain Street.

Schools in this zone include: Kernersville

Middle, and Kernersville Elementary.

Zone Two Zone Two covers the center part of Town. It is
3.76 square miles with 44 road miles. It often
has the highest call volume of all zones. Major
roadways include: South Main Street, East
Mountain Street, Salisbury Street, Graves Street
and Gralin Street. A small portion of Zone two
extends out to West Market Street in Guilford
County. Town Hall and the Kernersville Police
Department are located in Zone Two along with

some of the South Main Street business district.
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Zone Three covers the Western part of Town. It is Zone Three
5.24 square miles with 52 road miles. Major

roadways include: West Mountain Street and

Hopkins Road. Schools in this zone include: East
Forsyth High School, East Forsyth Middle School

and Cash Elementary.

Zone Four

Zone Four covers the southeastern part of
Town. It is 5.98 square miles with 36 road miles.
It is the largest of all four zones. Major roadways
include: Highway 66, Shields Road, Union Cross
Road and parts of Macy Grove Road. A small
portion of Zone Four also extends into Guilford
County. Major areas in Zone Four include:
Kernersville Hospital, the VA Clinic, and parts of
the Union Cross Road area under development.
Schools in Zone Four include: Southeast Middle,
Caleb’s Creek Elementary, and North Carolina
Leadership Academy.
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e\ VS,
Special
Operations Division

Q\ : . Lieutenant Damien Marotz
I

The Special Operations Division is supervised by Lieutenant Damien Marotz. Included in
this Division are the operational components of the Street Anti-Crime Squad, Traffic Team,
DWI Unit, South Main Street Unit, Community Engagement Team and the School Resource

Officer Team. These officers are trained in specialized areas and support the Uniform Patrol
Division.
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Street Anti-Crime Squad

The Street Anti-Crime (SAC) Squad focuses on crime trends and issues that require
more time and resources than a patrol unit can provide. SAC Officers work with
Patrol Lieutenants and other members of the department to focus on crime trends
and areas of concern. The SAC Squad also assists Patrol Teams when they are
short on manpower or have high call volumes.

Traffic Team

Traffic Team focuses on the prevention and
reduction of traffic violations and collisions.
There are four officers assigned to this Unit and
two DWI Task Force Officers who are working
under a specialized grant. Two South Main Street
Unit officers are also a part of the Traffic Team
with a varied focus on traffic violations and retail
theft in the South Main Street business district.
Sgt. S. P. Johnson All officers who work under the Traffic Team

umbrella are supervised by Sgt. S. P. Johnson.

Community-Based Activities

Crime Prevention Activities 19
Foot Patrols 7,989
Funeral Escorts 138
School Education Programs 118
Security Checks 29,381
Vehicle Jump Starts 60
Vehicle Unlocks 416
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School Resource Officer Team

The Kernersville Police Department School Resource Officer |
(SRO) Team is made up of 8 Officers. A new school year means
new beginnings, new adventures, new friendships, and new
challenges. The slate is clear and anything can happen. Every
SRO has an opportunity to make a renewed commitment to
safety, mentoring and educating the students of Kernersuville.

The Kernersville Police Department actively works at 8
campuses on a day to day basis. The department serves East
Forsyth High School, The North Carolina Leadership Academy
(K-12), East Middle, Kernersville Middle, Southeast Middle,
Caleb’s Creek, Cash and Kernersville Elementary. Officers are
assigned to the middle schools and high school for WS/FCS
schools. Their duties include being a presence at the elementary

schools.

One characteristic that makes this SRO Unit unique is its attention to the elementary schools. Cash,
Caleb’s Creek and Kernersville Elementary Schools have an officer visit their campus each morning.
The car rider line is the focus of attention to allow every parent and their student that is on campus
to interact with their SRO. Kernersville Police Department SRO'’s are at each school to maintain safety,
educate on public safety topics and be a mentor to students.

The Kernersville Police Department delivers two distinct all expenses paid day camp opportunities to
the community. The Day Camp is for 8-12-year olds. Activities include: bowling, skating, movie
theater, trampoline park, waterpark, and Carowinds Amusement park. These elementary aged
students get an opportunity to spend a week with the police officers that serve our schools.

The High School Camp is for students 15-18 years old. These students apply for the program online,
allowing them to gain experience with an application process. The camp delivers immersive in-
classroom driver’s training and driving course. The students also participate in firearms safety lessons,
leadership building activities, and service projects.

Kernersville School Resource Officers Proudly Serve

Kernersville Elementary School e Caleb’s Creek Elementary School e Cash Elementary School
Kernersville Middle School e Southeast Middle School e East Forsyth Middle School

East Forsyth High School e North Carolina Leadership Academy

Kernersvillepd.com |||



Kernersville Police Department 2022 Annual Report

Police Day Camp

This year both camps had the theme of
"Rejuvenate”. This was an opportunity to
rejuvenate the spirit of adventure using indoor
and outdoor activities. Many of the students
have not had the opportunity to skate, swim at
Wet-n-Wild, enjoy Carowinds amusement
park, go bowling at Country Side Lanes or visit
a trampoline park. This was a chance to give
back to the community with unique
experiences for these students. The High
School Camp allowed 17 students to also
“Rejuvenate” by going to the gun range, zip
lining (leadership and team building exercise),
work on two service projects and go White
Water Rafting at National Whitewater Center
in Charlotte. Students also received hands on
drivers’ training from Street Safe instructors.
The service projects were two components: a
group project pressure washing sidewalks at
East Forsyth High School and individually
collecting a contribution for Second Harvest
Food Bank. This year they donated 2,900Ibs.
Each year the camp is exceeding the previous
year's total impact through the service
projects. These service projects serve to teach
them about civic duty at the local level and
then a bigger impact beyond Kernersville.
Second Harvest Food Bank serves 16 counties.
The students learn from this project to help
locally and beyond while also getting service
hours for school groups.

T o e d »u" 8
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Community Engageméht
Team

Sergeant F. L. Sanchez

The Community Engagement Team is managed by Sergeant F. L. Sanchez. He oversees
Personnel and Training, the Crime Prevention Unit, and the Town Hall Officer.
Responsibilities include handling and overseeing a variety of personnel functions such as
recruiting and hiring Police Officers, managing training related functions such as course
construction, scheduling, and maintenance of all training records. This team also focuses
on crime prevention, community outreach, and education.
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2022 Kernersville Police Department Training Courses

Course

Firearms Training & Qualification

Firearms Use of Force Policies & Procedures
Legal Updates

Enhancing Community Policing

Ethics and Duty to Intervene

Juvenile Justice and Challenges
Mental Health Responses
Accountability of Use of Force Writing

Bloodborne Pathogens
Critical Stress on the Job

Liability of Patrol Vehicle Operation

School Resource Officer: Active Assailant
Refresher

Taser 7 User Certification

Gracie Survival Tactics

Recognizing Assaultive Behavior

General Instructor Training

Criminal Justice Instructional/General Instructor
In-Service

SWAT In Service Training

Bearcat In Service Training

Crisis Negotiations In Service Training

K-9 In Service Training

Enhanced School Resource Officer Training

Instruction Method
Classroom & Practicals
Classroom

NC Justice Academy
Acadis Portal

NC Justice Academy
Acadis Portal

NC Justice Academy
Acadis Portal

NC Justice Academy
Acadis Portal

NC Justice Academy
Acadis Portal

NC Justice Academy
Acadis Portal
Classroom

NC Justice Academy
Acadis Portal

NC Justice Academy
Acadis Portal

NC Justice Academy
Acadis Portal
Practical & Classroom
Praticals

NC Justice Academy
Acadis Portal
Classroom & Practicals
NC Justice Academy
Acadis Portal
Practicals

Practicals

Practicals

Practicals
Conferences

Total Hours:

101

192
48
120
160
32
699
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Crime Prevention
Unit

The Crime Prevention Unit provides a variety of crime prevention services including
residential and commercial security assessments, K-9 demonstrations, facility tours, and
community watch programs. They also manage the Department’s social media accounts
including Facebook and the Town website.
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Community Engagement

The Kernersville Police Department is dedicated to building community partnerships with
residents, business owners and those who visit the Town of Kernersville. Programs are
designed to encourage conversation, education and participation. Some of the nationally
standardized programs such as Coffee with a Cop and National Night Out have been
extremely successful and allow opportunities for community engagement with officers.
Participation in local events like parades and festivals bring the community together in
celebration.

Crime Prevention is also essential in outreach and is best achieved by partnerships with
the community and the police department. Citizens taking ownership with their
neighborhood combined with direct action can improve the quality of life in the Town of
Kernersville.

[

e —
A Kernersvine e
¢l Police &

Community Engagement Events/Activities 2022

Police Day Camp
Shop with a Cop
Coffee with a Cop
Cookie with a Cop

e~

. . ) . ] _ First Presbyterian Church chocolate eggs
A series of informative publications are available for download directly

No Shave November/Do it Again December

from the Town’'s website. Please visit the Crime Prevention page at:

. . . . . ) Running for Heroes
http://kernersvillepd.com/crime-prevention/ for additional information g

and follow us on the Town of Kernersville's Facebook page. W Hlasfeiiial Verans Dy Brert
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Town Hall
Officer

Officer J. D. Serrin

The Town Hall Officer is stationed at the front of Town Hall. He provides security and
assistance to all Town employees and citizens visiting the facility. Safety is our utmost
priority and this position adds an additional layer of security to our building.
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The K-9 team is comprised of four K-9s and their handlers. These units are assigned
to the Uniform Patrol Division. The K-9 units are trained for patrol work and narcotics
detection. These highly skilled teams of officer and K-9 provide specialized
investigative assistance throughout all areas of the Department.
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In 2022 the K-9 Team participated in 7 public demonstrations and
received over 954 hours of training.

Apprehensions, Searches, and Tracking ‘

Apprehensions 7

K9 Foot Patrol/Property Checks 8

Evidence Searches 4

Controlled Substance Search 197

Tracking 11

Arrests 153

Citations 62

Marijuana $8,565 672.19 Grams
Meth $2,937 22.91 Grams
Cocaine Rock $3,125 25 Grams
Heroin $537 1.79 Grams
Cash Hit Seizure $2,017
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Investigative and Technical
Services Bureau

Captain E. A. Pittiman

The Investigative and Technical Services Bureau is commanded by Captain E. A.
Pittman. This Bureau covers the Criminal Investigations Division, Narcotics Division,
Planning and Accreditation Unit, Communications Division, and the Crime Analysis
Unit. The Bureau has a total of 12 sworn personnel and 12 civilian personnel.
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Criminal
Investigative Division

Lieutenant D. R. Crews

The Criminal Investigative Division (CID) is comprised of six detectives supervised by
Lieutenant D. R. Crews. CID is tasked with investigating the most serious of reported
crimes in our community related to firearms, child abuse, robberies, internet fraud,
and sexual assaults. In addition, CID is responsible for assessing crime scenes to
ensure forensic evidence is properly identified and collected according to
professional standards. Such evidence includes DNA, electronic data extraction,
automated ballistics evaluations, finger and palm prints.
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Detectives primarily investigate crimes against people such as shootings, assaults,
domestic violence, and child-related victimization. Assistance is also provided to the
Uniformed Patrol Division by maintaining a 24-hour on call status, processing evidence
to be transferred to the State lab, and providing guidance regarding search and

seizure actions.
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Drone Program / Unmanned Aerial Vehicle (UVA)

The Kernersville Police Department’s UAV Program is equipped with drones of
various sizes and capabilities that can be deployed by FAA Licensed UAV Pilots
quickly to enhance public safety, assist in search/rescue missions, provide visual
support and transparency, and provide real time situational awareness to
Emergency Responders during the course of their duties. The Town of

documentation and traffic crash reconstruction. *) AHigher Level

of Service

Currently, the Town of Kernersville has two
sworn officers who are licensed by the FAA
as UAV Pilots.

Real Time Crime Center

The Real Time Crime Center (RTCC) is a centralized location used to enhance
investigations as well as situational awareness during criminal investigations and
major incidents. RTCC provides that capability by transmitting video from city
cameras, consented private security systems, drone cameras, license plate
readers, as well as consented doorbell cameras. The RTCC is a proactive effort
to provide necessary information to be successful in criminal investigations and

S

Qg X Close all cameras
S

® | af
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Narcotics

Division

The Lieutenant and 4 detectives assigned to the Narcotics Division are responsible for
detecting and eradicating illegal narcotics activity in Kernersville. Within this division, there
is @ gang investigator and 3 Task Force Officers (TFOs). Two of these TFOs are fulltime and
each are assigned to Drug Enforcement Administration and Homeland Security
Investigations (HIS). The third TFO position is a part time position and is also assigned to
HSI. The Narcotics Division is responsible for undercover drug purchases, search warrants,
interdiction, investigative contacts, and developing leads associated with drug-related
investigations. This division also provides support to other sworn personnel of the
Department.
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2022 Forsyth County
Drug Task Force In December of 2020, The Kernersville

Drug Seizures Quantity Police Department Narcotics Division
Cocaine 65,351Grams  long with the Forsyth County Sheriff's
Fentanyl 17,073 Grams  Office, and the Winston-Salem Police
Heroin 9,667 Grams  Department combined their narcotics
Methamphetamine 74,767 Grams  investigation divisions. As a result, the
Marijuana 395,505 Grams  Forsyth County Drug Task Force
Other Controlled 3,092 Doses  (FCDTF) was formed and created a
Substances county-wide task force. In addition, the
Drug Seizure Street $41,843,250  FCDTF works interchangeably with
Values federal and state partners to ensure
Cash Seizures $1,475,656  facilitation of ongoing investigations to
Tax BD4 Seizures $432,630  reach a successful conclusion. The
Firearm Seizures 133 Guns  primary mission of the FCDTF is to

identify and  dismantle  criminal
organizations trafficking illegal narcotics

Total Value of All $43,751,536  within Forsyth County.
Seizures
Felony 81
Misdemeanor 29
Federal 1
Indictments

2022 Narcan Use

Total Overdose Total Narcan Doses Total Narcan Doses Administrated
Calls Administered by Police Personnel
39 43 9

The Kernersville Police Department utilizes Narcan (Naloxone) in an effort to assist and
treat individuals suspected of experiencing an opioid related overdose. Naloxone is a
type of medication used to rapidly reverse effects during an opioid overdose. This form
of medication is an opioid antagonist, which means it binds to opioid receptors and
blocks the effects of other opioids. The response can quickly restore a person’s normal
respirations who has experienced slow and or stopped breathing as a result of an
overdose. This is essential for those exposed to narcotics containing opiates in an effort
to prevent fatal overdoses. The Kernersville Police Department values the lives of all

citizens and strives to maintain their health and safety at all times.
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Communications
Division

Manager A. R. Clewis

The Communications Division is under the supervision of Manager A. R. Clewis. Eight
Telecommunicators and one Supervisor work in shifts to operate the Communications
Center 24 hours a day. Dispatchers answer emergency and non-emergency phone calls and
dispatch officers on calls for service. They are the vital link between the citizens of
Kernersville in need of Police assistance and the Officers responding to the calls.
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Calls for Service

All calls for service are dispatched through
the  Kernersville  Police  Department
Communications Center. All calls for service
are prioritized by the following:

Code 1: Calls when immediate presence of
Police may prevent death or injury or
alleviate the threat of death or injury.

Code 2: Calls when a more rapid response by
Police is advantageous, but not imperative.

Code 3: Calls are non-urgent and do not

present a potential threat to person(s) or
property.

Average Unit Reaction Time

Code 1 4 minutes 1 second
Code 2 5 minutes 59 seconds
Code 3 7 minutes 12 seconds

ASAP

DCI

E-911

Woi11

Phone

Radio

RPTO
Self-Initiated
Walk in

Total

Kernersville Police Department
Communication Division
Open 24 Hours a Day, 7 Days a Week
Non-Emergency - (336) 996-3177

Emergency - 911

CAD Source Code

415
8

265
3,283
11,611
9

24
48,449
108

64,172
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Plann-ilng and Accreditation
Unit

K. T. Dennings

The Planning and Accreditation Unit is run by Police Operations Specialist, K. T. Dennings.
Dennings maintains Agency compliance for the Commission on Accreditation for Law
Enforcement Agencies (CALEA) and oversees the agency’s fleet, uniforms and equipment.
Ensuring officers have all the tools they need to perform their duties. This position is also a
part of Administrative Services and works on special projects as the Agency's Planner.
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Accreditation

The Department became Nationally Accredited
through the Commission on Accreditation for

Law Enforcement Agencies (CALEA) in
November of 2013. The department has received
re-accreditation at an Advanced level in 2016
and again in 2020. Compliance has to be proven
in 484 professional standards that cover Policy
and Procedures, Management, Operations, and

4c A &
Support Services. ‘) CREDITATS ‘.

Fleet, Uniforms, & Equipment

The Police Operations Specialist manages the Department's fleet of
approximately 100 vehicles. She plays an integral part in the installation of the
emergency equipment within the vehicles, ensuring that the Department is
utilizing the technology to its optimum performance.

This position is also the Quartermaster for the Department, meeting the
demands of maintaining and controlling the acquisition and distribution of
the Department issued equipment and supplies.

Z
/7
; \
4
|
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Crime Analysis
Unit

C. V. Westphal

C. V. Westphal serves as the Crime Analysis Specialist for the Department and supports
the Department by providing information on identified patterns or crime trends. She
generates information for possible patrol deployment and resource allocation. This unit
also provides administrative support to the Criminal Investigative Division and Narcotics
Division and serves as the transcriptionist for the Department.
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Hot Spots
The Crime Analysis Unit provides operational data used by the Department
to identify "hot spots” and zone analysis. Through the compilation of monthly
statistical data and year-to-date comparisons, the Department is able to
readily identify specific resource needs. The Department is able to allocate
personnel to areas where crime trends show an elevated risk, increasing the
chances of capturing suspects in the act of committing the crime.

Below is a year-to-date comparison of Calls for Service and Group A crimes
for the previous three years.

KERNERSVILLE POLICE DEPARTMENT

CRIME STATS 3 YEAR COMPARISON

DECEMBER 2022
2022 2021 2020 ERjal 22/20

% CHG % CHG
CALLS FOR SERVICE 63969 48790 54231
SELF INITIATED CALLS 48414 33153 39060
MURDER 0 1 0 -100.00% N/C
RAPE 2 14 66.67% -85.71%
ROBBERY 8 16 13 -50.00% -38.46%
AGG. ASSAULT 60 55 55 9.09%
BURGLARY/BREAKING AND ENTERING 82 114 111 28.07% 26.13%
POCKET-PICKING 0 1 0 ~100.00% N/C
PURSE-SNATCHING 0 1 0 ~100.00% N/C
SHOPLIFTING 340 254 406 33.86% 16.26%
THEFT FROM MOTOR VEHICLE 186 147 261 26.53% -28.74%
THEFT OF AUTO PART OR ACCESSORY 71 120 42 -40.83% 69.05%
THEFT FROM BUILDING 63 70 75 -10.00% -16.00%
THEFT FROM COIN MACHINE 7 2 0 250.00° zero to 7
ALL OTHER LARCENY 158 119 107 17.66%
MOTOR VEHICLE THEFT 58 51 63 -7.94%
ARSON 6 4 3 50.00 100.00%
TOTAL OFFENSES 1041 960 1150 8.44% -9.48%

*CFS do not include the following dispositions: ACC, DUP or TEST.*

*Officer Initiated Calls are included in the total count of CFS

*Murder, Rape & Aggravated Assaults are counted as victims. Auto Theft is a count of vehicles taken.
Data pulled by Report Date, some incidents may have occurred in previous years.
Unfounded crimes are removed

*Crime counts for select Group A offenses by year.
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Support Services

| w Bureau
s

_. 2\\ » “g) Manager N. R. McGhee
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The Support Services Bureau is managed by Police Services Manager, N. R. McGhee.
Included in this Bureau is Budgeting and Grants Management, Records Management,
Property and Evidence, and Administrative Services.

The Police Services Manager ensures funds are available to support the Department's
mission and strategy for growth. This position is responsible for monitoring and analyzing
financial activity which includes budget development and management, grants
coordination and management, procurement, and accounts payable and receivable
activities.
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General Fund Operating Budget FY 21-22

$10,500, Special
Appropriations

| $632,315, Installment
Purchase

$319,140, Capital
Outlay

$1,206,627 , Operating
and Maintenance

$7,457,959 , Personnel
& Professional

The Town of Kernersville's fiscal year runs from July to June. For the
2021 = 2022 fiscal year, the Board of Alderman approved the Police
Department’s general fund budget of $9,626,541.
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Records

Division

The Records Division is run by Records Supervisor T. F. Shepherd and includes three Records
Assistants. This Division manages and maintains reports produced by the Kernersville Police

Department. They are often the first contact citizens make when visiting the Police
Department.
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Records personnel review all
submitted by
compliance with National Incident-Based
(NIBRS)

Vehicle Crash data is also reviewed by

reports

officers, and ensure

Reporting  System protocols.
Records personnel and reported to the
Department of Motor Vehicles.

The Records Division processes all in-
coming legal papers including warrants for
arrest and subpoenas and tracks them in
NCAWARE, the State’s automated warrant
system. They manage the Department’s
access to North Carolina State Bureau of
Investigation’s  Division ~ of  Criminal
Information (DCI) and the National Crime
Information Center (NCIC). The Records

Division ensures proper entry for Missing

and Wanted persons, stolen vehicles and
stolen articles through DCI/NCIC.

Kernersville Police Department
Records Division

Monday-Friday 8:00am - 5:00pm
(336) 996-2366

Incident Reports and Vehicle Crash

Reports may be obtained via the Police to
Citizen Website:
http://p2c.toknc.com

2022 Records Activity
Reports Processed

Incident Reports 3,703
Arrest Reports 1,485
Arrest Charges

Accident Reports 1,338
Supplemental Reports 2,706
Citations 2,606
Citation Charges

Racial Profiling Reports 7,022
Subpoenas/Warrants in RMS 1,824
Field Contact Reports 30
Names added/updated 10,116
FTO Training 7
DWI Reports 295
DV Reports 73
Prosecution Reports 180
Juvenile Cases 81
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Property
Unit

T. A. Echols

The Property Unit is staffed by Property Technician T. A. Echols. All items of property are
in her care and control. She is tasked with facilitating the proper intake, storage, and
disposal of property and evidence. The integrity of these items is maintained by cataloging
property, storing it securely, and providing detailed documentation to track the property at
all times.
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The Kernersville Police Department processed 2,202 pieces of property in 2022.
Property can by sorted into the following categories:

Evidence/Seized Property - Any item of property, article, or material that is seized,
collected, or received by an officer and directly relates to an investigation.

Found Property - Any lawfully owned item of property that an officer seizes for the
purpose of returning it to its rightful owner.

Safekeeping Property - Any item of property an officer seizes that does not meet the
criteria for evidence or found property.

2022 Property Management

Items Received 2,202
Items Disposed 2,741
Monthly Dispositions 6,410

Items Submitted to Lab 105
Items Received from Lab 99
Items to Secret Service 9

FTO Training 8

Cases Seized by DOR 12
Amount Seized by DOR $10,417
Cases Sent to WSFCS 56

Amount Sent to WSFCS $20,927
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Professional “
Standards

Lieutenant D. R. Crews

The Professional Standards Division ensures that the Staff of the Kernersville Police
Department provides outstanding police services to the community in a legal, ethical and
professional manner. Professional Standards is managed by Lieutenant D. R. Crews.
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Use of Force Use of Force for 2022

The Professional Standards Division

9 8
. . . 8
reviews all Use of Force incidents for the 7 6
6
1 5
Department. The analysis for the year ; 5 5
. . . 3
2022 shows that in all reported incidents, >
. 1 0 0 0 0
an effort was made in each case to use the 0
. <‘ o & N Y g SN
minimum amount of force necessary to L KL L5 ¢ YOS S
’\.@ \$ (5'<<\ (_)(;\\’ Q(b‘b N
. o) R
effect the arrest. In all cases, the officers & & <
v
used the proper level of force for the
situation.
Complaints
The Department takes all
Kerner_sw"e Police Department concerns seriously. All complaints
Professional Standards Report 2023 L
and inquiries are thoroughly
The Kernersville Police Department promptly and thoroughly investigates all investigated_ Most questions and
allegations of misconduct by its members, regardless of the source. All internal .
investigations are conducted fairly and impartially. A single internal investigation concerns about service are
may involve more than one complainant and may include more than one alleged .
violation of several departmental rules, regulations policies or procedures. In 2022, handled at the SUpe rvisor level;
the Kernersville Police Department investigated/reviewed nine (9) incidents. Of . .
those reviewed four (4) were external citizen complaints, and five (5) were internal. howeve r, nc the matter l’eq ulires
Of the nine (9) complaints; three (3) was closed sustained, two (2) closed unfounded, d d iti | . it b
and four (4) closed exonerated. a rional review, | may €
forwarded to the Professional
Disposition Definitions o
Standards Division.
Unfounded: The allegation is false or there is insufficient evidence to support the
allegation. ) )
All complaints will be
Not Sustained: There is insufficient evidence to either prove or disprove the ) ) ) )
allegation. investigated, including
Exonerated: The incident complained of occurred but was lawful and proper. a nonymou S com p|a ints. The
Sustained: The allegation is supported by sufficient evidence to indicate that the Complamant will receive peﬂOdIC

allegation is true.

status reports regarding the

Source of Complaints

Citizen Complaint (Lsternal)_{ 4 investigation and written notice

Agency Complaint (Internal) |

of the final disposition upon

Gender Com plainant Race Com plainant Age of Complainant . . . .
Viale [ White 2 11019 vears of age” [ 1 completion of the investigation.
Female 3 | Black 2 | 20— 39 years of age 1 .
Anonymous 0 [ Other 0 [40 49 yearsofage | 1 Questions or concerns may be made to a
Unknown 1

supervisor in person or by calling the 24-hour
non-emergency number
(336) 996-3177
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Assignments

The Department offers qualified personnel an opportunity to apply for and participate

in Specialized Assignments. Specialized Assignments are characterized by increased

levels of responsibility and specialized training. Some assignments may be temporary

in nature, dependent upon the needs of the Department and the community.
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Special Weapons and Tactics

Kernersville's Special Weapons and Tactics (SWAT) Team is
comprised of 11 personnel. There is a Field Commander that
oversees the efforts of the group and a Team Leader. These
highly skilled and disciplined Police personnel are on-call 24
hours a day. They can be instrumental in safely resolving
critical issues such as barricaded persons, hostage
situations, sniper situations, terrorist acts, crowd control,
and other highly volatile situations.

Rescue Vehicle

In 2015 the Department purchased a rescue vehicle which
will be instrumental in many situations including: weather
related occurrences, law enforcement issues, missing
persons, and other issues that may arise involving the Police
Department and the Town. Five officers are currently
trained and assigned to operate the Rescue Vehicle.

Crisis Negotiation Team

The Kernersville Police Department Crisis Negotiation Team (CNT) is comprised of eight

personnel which includes a Coordinator and a Team Leader. CNT assists the

Department in response to critical incidents. The team is on-call 24 hours a day and

specializes in handling barricaded persons and hostage situations.

Honor Guard

The Kernersville Police Department Honor
Guard is a ceremonial Police Unit comprised of
four team members. This team attends
funerals, memorials, and other ceremonies on
behalf of the Police Department. The Honor
Guard reflects the highest traditions of Law

Enforcement: professionalism, integrity,
dignity, and respect at all ceremonies.
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Crime Index

In October of 2018 the department switched over to the National Incident-Based
Reporting System (NIBRS) in preparation for the Federal Bureau of Investigation’s (FBI)
federal mandate in 2021. The department previously used the Uniform Crime
Reporting method which is a Summary Reporting System (SRS). NIBRS is a more
comprehensive and detailed reporting system with 58 offense categories compared
to the 10 offense categories in SRS. NIBRS also collects up to 10 offenses per incident
compared to the SRS hierarchy system of one most serious offense per incident. In
addition to offenses, NIBERS also collects details such as location types which allows
users to filter and query specific data sets. SRS data is aggregated and only produces
totals.

NIBRS collects data on each incident and arrest within 22 crime categories made up
of 46 specific crimes called Group A offenses. There are also 10 Group B offense
categories for which only arrest data is collected. The following charts and tables
report all crimes using the NIBRS method. Incidents prior October 1, 2018 did not
transition to NIBRS and are reflected as originally reported. The classification of these
offenses is based solely on police investigation.
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2022 Crime Statistics

These Group A offenses include violent crimes; murder, rape,
robbery, and aggravated assault and property crimes; burglary,

larceny, motor vehicle theft, and arson. The total number of

victims is counted in murder, rape, and aggravated assault. The
number of vehicles stolen in each incident is counted in motor
vehicle theft.

Number of Incidents Number of Incidents
2021 2022 2021 2022

-66.7% -50.0%

Kernersville
Crime Rate

Number of Incidents
2021 2022
3,491 3,687

5.6%

AGGRAVATED
ASSAULT

Number of Incidents
2021 2022

11.1%

AUTO THEFT

BURGLARY LARCENY
Number of Incidents Number of Incidents
2021 2022 2021 2022

114 82 714 825
(o) (0)
-28.1% 15.5%
ARSON

Number of Incidents Number of Incidents
2021 2022 2021 2022

-100% 50.0%

Number of Incidents
2021 2022

13.7%
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Ten Year Part One Crime Index

Kernersville Police Department 2022 Annual Report

Tvpe of %Change
ypP 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2021-
Crime

2022
Murder 0 0 0 1 2 1 1 0 1 0 -100%
Rape 6 5 5 7 6 5 7 14 6 2 -66.7%
Robbery 19 20 15 26 25 15 20 13 16 8 -50.0%
Aggravated
Assault 60 56 42 71 52 53 38 55 54 60 11.1%
Burglary 171 129 133 152 152 108 115 111 114 82 -28.1%
Larceny 810 773 849 975 1,071 837 1,014 891 714 825 15.5%
Motor
Vehicle
Theft 51 32 35 33 51 44 44 63 51 58 13.7%

Total 1,117 1,015 1,079 1,265 1,359 1,063 1,239 1,147 956 1,035 -16.7%

Part One Crime Totals

1,600

1,400 1,359
1,265 1,239
1,200 1,147
1,117
1,067 1,063
1,015 1,035
1,000 956
800
600
400
200
2013 2014 2015 2016 2017 2018 2019 2020 2021 2022
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Arrest and Enforcement Data
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ARREST CHARGES BY OFFENSE TYPE

ARREST CHARGES BY OFFENSE TYPE

|2022| 2021 \ 2020

| 2022 | 2021 | 2020

GROUP A OFFENSES GROUP A OFFENSES (cont.)
MURDER & NON-NEGLIGENT
MANSLAUGHTER 0 3 0 VANDALISM 60 58 39
NEGLIGENT MANSLAUGHTER 0 0 0 DRUG VIOLATOIN 272 315 414
JUSTIFIABLE HOMICIDE 0 0 0 DRUG EQUIPMENT VIOLATION 137 154 239
KIDNAPING/ABDUCTION 6 5 7 INCEST 0 1 0
RAPE 2 4 9 STATUTORY RAPE 0 0 5
SODOMY 0 0 0 PORNOGRAPHY 6 0 1
SEXUAL ASSAULT WITH OBJECT 0 0 0 BETTING/WAGERING 0 0 1
FONDLING 0 0 0 OPERATING GAMBLING 2 0 0
ROBBERY 1 9 10 GAMBLING EQUIPMENT VIOLATION 0 0 8
AGGRAVATED ASSAULT 41 33 40 SPORTS TAMPERING 0 0 0
SIMPLE ASSAULT 175 151 137 PROSTITUTION 0 0 0
INTIMIDATION 45 28 45 ASSISTING PROMOTING PROST. 0 0 0
ARSON 1 3 4 PURCHASING PROST. 0 0 0
EXTORTION/BLACKMAIL 0 0 HUMAN TRAFFICKING 0 0 0
BURGLARY/BREAKING AND
ENTERING 34 27 29 BRIBERY 0 0 0
POCKET-PICKING 0 WEAPON LAW VIOLATION 75 77 63
PURSE-SNATCHING 0 ANIMAL CRUELTY 0 0 0
SHOPLIFTING 39 23 43 GROUP A SUBTOTALS 1,343 | 1,293 | 1,638
THEFT FROM BUILDING 0 0 0 GROUP B OFFENSES
THEFT FROM COIN MACHINE 1 0 1 BAD CHECKS 2 13
THEFT FROM MOTOR VEHICLE 42 6 LOITERING/CURFEW/VAGRANCY 0 0
THEFT OF VEHICLE PART OR 8 7 7
ACCESSORY 5 8 0 DISORDERLY CONDUCT
ALL OTHER LARCENY 247 171 304 DUI 244 354 228
MOTOR VEHICLE THEFT 9 6 16 DRUNKENESS 9 12 6
COUNTERFEITING/FORGERY 7 59 13 FAMILY OFFENSES, NON VIOLENT 33 30 13
FALSE PRETENSE/SWINDLE 77 80 117 LIQUOR LAW VIOLATIONS 87 92 78
CREDIT CARD FRAUD 8 2 11 PEEPING TOM 1
IMPERSONATION 1 1 1 RUNAWAY
WELFARE FRAUD 0 0 0 TRESPASSING 92 64 99
WIRE FRAUD 3 0 1 ALL OTHER OFFENSES 659 604 438
IDENTITY THEFT 0 0 0 OTHER TRAFFIC 522 566 429
HACKING/COMPUTER
INVASION 0 0 0 24 HOUR SOBER HOLD 17 14 11
EMBEZZLEMENT 12 14 11 GROUP B SUBTOTALS 1,674 | 1,756 | 1,315
STOLEN PROPERTY OFFENSE 35 59 63 TOTALS 3,017 | 3,049 | 2,953
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Arrest Charges by Classification Arrest Charges by Age
250
22 441 210 218
198 200
200 187
150 131 142
112
94
100
2571 50 I I
0
B FELONY CHARGES ® MISD. CHARGES  ® OTHER CHARGES 0-15 16-20 21-25 26-30 31-35 36-40 41-45 46-50 51+

Arrest Charges by Race Arrest Charges by Sex
666
Female
369 30%
304

143

I 4 1 30 2 0
White Black Asian American Other

. Male
Indian

70%

B Male HFemale

Enforcement Action Taken by Driver's Sex, Race, and Ethnicity
Report From 1/1/2022 through 12/31/2022

Action Black| \n|Other| Total Race Hiﬁ[iani& Non Hispan c|Total
Citation Issued |Female| 635 | 330 1 23 6 995 117 878 995
No Action Taken|Female| 44 9 0 3 0 56 3 53 56
On-View Arrest |Female| 31 10 0 0 0 41 7 34 41
Verbal Warning |Female| 626 | 278 0 12 3 919 76 843 919
Written Warning |[Female| 609 | 242 0 13 1 865 44 821 865
Citation Issued | Male | 943 | 483 2 20 1 1459 213 1246 1459
No Action Taken| Male | 76 | 24 0 1 P 103 17 86 103
On-View Arrest | Male | 72 | 47 0 1 0 120 15 105 120
Verbal Warning | Male | 1037 | 489 5 25 5 1561 188 1373 1561
Written Warning| Male | 714 | 250 5 21 5 995 97 898 995
Female Total [Female| 1945 | 869 1 51 10 2876 247 2629 2876
Male Total Male | 2842|1293 12 68 | 23 4238 530 3708 4238
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2022 Traffic Crash Injuries 2022 Traffic Crash Injuries

0% 1%

1/

Fatality 2
Disabling Injury 16
Evident Injury 96
Possible Injury 213
No/Unknown Injury 993
Total 1,320

TOP CRASH LOCATIONS ‘

Hwy 421

South Main Street

Hwy NC 66 South

Interstate 40

Union Cross Road

= Fatalities m Disabling Injuries

West Mountain Street

= Evident Injuries m Possible Injuries

Traffic Crashes by Hour of Day
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Traffic Crashes by Zone
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Emioloyee Recognition and
Awards

Our Staff are the foundation and primary

resource  of the Kernersville Police (et
Department. As a service providing entity,

people are the core of KPD operations. The
community deserves and is entitled to the
best possible services. To provide this level
of service, we employ outstanding, high
quality people with diverse backgrounds,
skills, and experiences. The continuous
outstanding actions of our personnel must
be recognized and encouraged. The
following are just a few accomplishments our
staff has made over the previous year which
have been recognized by the Department.

Higher Level
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New Employees

Kevin Antal Hannah Hall Nickolas McLean
Nathan Bryan Cody Hampton Michael Reece
Ashlynn Cole Culin Keenan Tristen Sparks

Jennifer Collins John McClellan Duane Tinch
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Promotions

Cooper Fann Master Police Officer |
Christopher Inman  Master Police Officer |
Charlies Nowotny Master Police Officer |
Dillon Cox Master Police Officer |
Kynlee Hernandez Records Assistant I

Sharon Stokes Records Assistant Il

Retirements

The Town congratulates you on
your retirement and wishes you

well in all future endeavors.

Master Police Officer
Timothy Blair Osborne
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Medal of
Commendation
Mark Blair
Thomas Doub
Larry Griffith
Kelsey Nichols
Mike Pearson
Brandon Wemlinger
Dan Wemyss
Brian Whitaker

David Mundy Robert Dalton
Officer of the Year Civilian Employee of the Year
e« . I
John G. Wolfe III Educational School Resource Civic Achievement
Community Policing Achievement Award Officer Award Award
Award Thomas St. Pierre
Christopher Inman Tyler Collins

James Deeney o
David Mundy Matthew Ridings
Timothy Summers DRE ‘
Jason Tilley
+ Brandon Wemlinger . L .
Field Training Drug Recognition
Officer Service Expert Award
Life Saving Award “ Award

. Dillon Cox Jeremiah Ansel
Dillon Cox Samuel Johnson

_Instructor’s —— Corey McRae

ﬂ Achievement Award Michael Pearson
Jeremiah Ansel

James Deeney Advanced Gang

Austin Harmel Specialist Certificate

Jason Howard

Corey McRae

I ar I ll Charles Nowotny Dillon Cox
- Frank Sanchez ml Nathan Judge
Culin Keenan

Tactical Award Ben Wall

K-9 Handler Award
Thomas Doub
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Top Shot Award

Austin Harmel
Jason Howard CNT Award

Cooper Fann

Charles Nowotny
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